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https://www.westernsydney.edu.au/chancellery/michelle_trudgett/speeches_interviews_and_publications/home/21st_century_curriculum_project2/21C_project/21c_transforming_teaching/educational_fellowship_scheme
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Evidence from day-to-day practice

EXAMPLES:

* |n class: observations, activities to log learning (e.g. polling, minute papers)
« Early assessment results
* Online: activity tracking, formative quizzes etc.
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Higher Education context evidence

EXAMPLES:

 uCube - Higher Education Statistics
- Courses and Units | Western Sydney University

ConTEACHl

Learning Futures October 2021 sessional academic staff avent



http://highereducationstatistics.education.gov.au/
https://www.westernsydney.edu.au/cia/course-and-units
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Evidence for ...

Continuous improvement?

Sharing with team colleagues?
Applications for positions or promotion?
* Teaching awards?

e External recognition (e.g. HEA Fellowships)?
e Publications?
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Teaching portfolios:
qualitative and quantitative evidence from your practice

Do you keep a systematic record of your teaching experiences?

For example you might keep notes of:

- things you changed

- how students responded

- what worked well

- what needs improving

- what’s worth discussing with colleagues.
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At the study unif level and even within unit components

Quantitative evidence could include:

* Multiple choice responses from student surveys (on the unit and on teachers)
 Patterns in assessment results

« Student success and progression in a program

« Student pass rates in subsequent units for which your unit is a prerequisite

« Evidence of student participation and engagement in online activities (VUWS).
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Internal

vUWS: https://If.westernsydney.edu.au/engage/technology

Quantitative Evidence

Show me the data....

Peer review:
https://www.westernsydney.edu.au/learning_futures/home/2
1st_century_curriculum_project2/21C_project/peer_review
of teaching

External data bases

uCUBE: http://highereducationstatistics.education.gov.au

Australian Bureau of Stats: https://www.abs.gov.au
Job Outlook: https://www.joboutlook.gov.au
NCSEHE equity data: https://www.ncsehe.edu.au/data

QILT: https://www.qilt.edu.au/
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QILT

Quality Indicators for
Learning and Teaching

Transition and

Retention Review
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Educational Practice
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Community of Practice

21C Student Curriculum

Partners in Peer Review
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. witha Buddy .
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Peer Review Champions

" Peer Review

-=-= of Teaching

Peer Observation
of Teaching

Week Four Open Door
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https://lf.westernsydney.edu.au/engage/technology
http://highereducationstatistics.education.gov.au/
https://www.abs.gov.au/
https://www.joboutlook.gov.au/
https://www.ncsehe.edu.au/data/

Quantitative Evidence

10/22/2021

Learning Analytics

About

Learning Futures has collaborated with the
Competitive Insights and Analysis Team (CIA)
to develop dashboards and Blackboard (Bb)
analytics reports for Deans, Deputy Deans,
Assoc. Deans Learning & Teaching and Unit
Coordinators to promote the rigorous use and
accessibility of data, research and good practice
to support the development of high quality
teaching, learning and curriculum.

Professional Learning

Professional learning sessions to support the
analysis of Bb learning analytics, broader data sets/
dashboards will continue to be offered throughout
2021. More professional learning opportunities will
come on board to support the generation of new
data sets/dashboards and qualitative data analysis
including peer review.

Information about the Learning Futures Workshop
Schedule is available here

Further Information - access?

For further enquiries about this resource or data
driven decision making contact LearningFutures@
westernsydney.edu.au

If you are experiencing any technical difficulties

accessing the data dashboards, please contact
CIA_data@westernsydney.edu.au
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Learning Futures April 2021

Data Dashboards

This resource provides links to a selection of data dashboards
and resources to support data driven decision making at
unit, course, and institutional level. This is to enable evidence-
based curriculum renewal and opportunities for continuous
improvement to foster high quality learning and teaching at
Western.

To login use your WSU Staff ID number and password.

Unit Level

Enrolment Flux

Enrolment patterns within a teaching session

Unit Outcomes

Student grade distribution data at a unit level within a
teaching session

SFU

Student Feedback on Units (SFU) data is available to all
staff members at a school level. Deans, Deputy Deans,
Assoc. Deans Learning & Teaching, DAPs and selected
professional staff also have access to data for individual
units.

Unit Success Summary / Unit @ a Glance

Provides a full breakdown of student demographics, grade
distribution, vUWS and PASS participation at a unit level.
De-identified student data allows for further investigation
of links between student engagement and outcomes.
Learning Analytics

Tools to help analyse student behaviour in the VUWS

Course Level

WSU Profile

Key WSU data, including student demographic data by
School.

Course Demographics

Student demographic data at course level.

CIA
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https://www.westernsydney.edu.au/cia

Quantitative Evidence WESTERN SYDNEY
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Student feedback on teaching

Students are asked to evaluate their teachers on the following aspects:

*Encouraging students to participate in learning activities
*Having an effective teaching style

*Being well-prepared

*Being approachable

Creating a learning environment of fairness and respect
Providing a variety of perspectives and evidence
Providing feedback that supports learning

*Overall satisfaction

Students are also asked to comment on the best aspects of the staff member’s
teaching and areas in need of improvement.

ConlEACHI
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Quantitative Evidence
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Program Review Dashboard
Business - B Business

STUDENT FEEDBACK ON UNITS
COURSE SUMMARY

Course Type Course School

Course Name
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Unit Set

E-Undergraduaﬁe A I I Business

* | |B Business

* | [en "]

Question Summary - Student Feedback on Units

Select a question below for course school summary™

CQuestion Group 2 Question Detail

My leaming in this Q1
unit was effectively
support by

Leaming activities

Q2 Leaming malerials

03 Assessmenis

Q4 Opportuniies 1o work with other studenis
Q5 Technology

Q6 Access to Bmely help and advice

a7 A reasonable workload relative to other units
What | learntin this Q&
e Q%9  Included work related knowledge and skills

Further developed my critical and analytical skills

Creerall Q10 |was satished with the gquality of this unit

Question Summary - Course School Totals

Select a question above for course school SLMmEny

Learning Futures October 2021

% Explicit
Agreament
73.6%
73.8%
T2.1%
75.2%
72.5%
73.5%
72.5%
T4 T%
T5.4%
72.3%

2019
Undergraduate

B Business

% Broad
Agresment
81.9%
91.5%
90.7%
91.9%
931%
91.2%
o0 9%
92.5%
93.0%
90.0%

Total Unit
Responses
837
6,310
6,309
6,313
6,31
6,309
6,299
6,310
6,301
6,321

% Explicit
Agreement
74.3%
75.4%
T4.0%

68 8%
T2.7%
T4.7%
T2.6%
76.3%
T7.6%
T4.0%

2020

Undergraduate

B Business

% Broad
Agreement
83.1%
93.6%
82 3%
88 3%
93.8%
91.9%
90.7%
93.8%
94 6%
91.2%

Total Unit
Responses
5,082
5,078
5,062
5070
5,069
5,063
5,063
5073
5,062
5,080

*Please note %'s will not show for any
courses with less than 5 Unit Responses.

2020
Explicit
Agreement
2019, 2020
% Point
Difference
a1 0.7
a2 1.6%
a3 2 0%
Q4 -6.4%
Qs 0.2%
06 1.2%
Q7 0.1%
Q8 1.6%
Q9 2%
Q10 1
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student satisfaction is only one dimension

Quality Indicators | Student Cohort Analysis | Overview | SFU Course Summary | Unit Outcome Summary | SES - Summary | SES - Detail | GOS - Summary | GOS - Detail

W WESTE RN SYDN EY Progral'n Review Da:shboard
UNIVERSITY Business - B Business

QUALITY INDICATORS

Course Type Course School Course Name

Ur - ‘ |Buswness d | |E!E!usiness -

Course Quality Indicators

SFU: Overall, | was GOSICEQ:
1 tisfied with the Overall
Load Load ’ Prog Prog Progress Rate R Ret Rate bt . SFU Change (% . GOSICEQ
2019 2oz LP3ACha0eCR) o049 2020 Change (% Points) 201819 201920 Change (% Pointg)  Guaity ofthis unit Points) Safistaction Scale  opange
2018 2020 2019 2020
B Business Commencing  1,006.5 200 8106%  686%  760% . 7.4% TI1%  TET% . 36%
723% 740% .1?% 766 3 .D?
Confinuing 19734 2,065 . 4T%  B13%  B28% . 1.5% 766%  759% 07%
(Al School Courses) Commencing 11365 998 £12.2% 67.8% 75.6% 7.9% 734% T76.7% 33%
& ' o & 726% 744% @ = 776 T84 @ -
Continuing 23215 2,468 . 6.3% 811% 823% . 1.2% 77.2% 76.2% 1.0%
(Al WSU Courses) Commencing 11,1002 10,816 -26% T8.7%  B0.4% . 1.7% TT%  78.9% . 1.2%
753%  T71% ® ... 813 807 06
Confinuing 18,8270 19646 . 44% 839% B853% . 1.4% 79.7% 79.7% 0.0%
Load Trend Progress Trend Retention Trend International Trend SFU Trend GOS / CEQ Trend
2500 B0.0% | was salisfied with the CEQ Overall Satisfachion Scale
B0.0% | gt—— —_— o quality of this unit 100
80.0%
2000 72.3% T40% 812
e 60.0% 6929 71.3% 723 80 | 746 766 773
60.0% 2 a
o =] = =
£ 50.0%
_, 1500 i 2 i 200 2 & 60
p ] < : g H 2
& £ 400% g 40.0% g 5 =
1000 \,.o——.\ g & g = 40.0% 3
o T 8 k] v 40
4 = i
* o00% a ¢
500 Nl ) # 200% 20
. Commencing
o | Il contnuing 0.0% 00 0 0.0% 0
o TESsS R SRt S ; 2 = 28 £ 8 = 2 £ 8 & 2 - ]
& &8 B8 ® =® & 8 8 8 &8 : 'y & g 8 & & & a & &8 a 8 8 &

201817
2017-18
2018-19
2019-20
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Quantitative Evidence
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Course Type

Course School

Program Review Dashboard

Business

UNIT OUTCOME SUMMARY

Course Name

Year

|Ur

| |Business

| |B Business

» | |2020 - |

in 2020 & Grade Neutral Scheme was infroduced and all Fail (F), Unsatisfactory (U) and Compulsory Fail (CF) grades have been or will be converted to ‘Withdrawn Without Academic Penalty’, caution should

be taken in comparing outcomes fo previous years' hitps /i

stemsydney edu Sutuments!

nt_sfudentstesuitsiesults fags

Unit Summar}' (Select & unit below for further detail)

B Business

Unit Campus Summary

(Select & unit above for further detal])

Unit Campus Fail Rale %

Bankstown 11.1%
Campbeliiowm 52%
Parramatta 0.0%
Parramatta City - Macqu.. 6.8%
Sydney City 11.3%
Vietnam 1.1%

Unit Qutcomes (selsct = unt abave for further detail)

B Business Enterprise 200811
Innovation And
Markets

Enlerprise Law

Enterprise Leadership

Enterprise Innovation And Markets 200911

200909
200912

Financing Enterprises 200910
Statisfics For Business 200032
Managing People At Work 200300

Corporate Financial Management 200488

2020

Unit Attempls
(Excluding
Incomplete)

a0

767
238
a2z

2018
2017
2018
2019
2020

Unit Aftempts -
Fail

10

5

o

52

n

B4%

15% 20% 25%

Learning Futures October 2021

2020
Unit Attempts
Fail Rate % (Exeluding Incomplete)
87% 1,476

Teaching Calendar Summar

(Select a unit above for further detail)

Teaching Calendar Name Fail Rate %
Autumn 6.1%
Spring 8.3%
Sydney City, Session 1 9.9%
Sydney City, Session 3 14.9%
Tenn 1, UEH 1.7%
Tamm 3 LIFH 0 0%

38.0%

30% 35%  40% 45% 50%  55% 60
% of Unit Alempts (Including Incomplete)

Hw HErmns B He Hc Ho

Unit Attempts - Fail

128

v

2020

Unit Attempis
(Excluding
Incompiete )

544
410
171
67T
60
s

% 65%

Use the below drop-down menus to find andior
filter which units appear in the ‘Unit Summary’
tabis.

Unit Code - Unit Name
| Gl il

Unit School
| (Al - |

Unit Attempts
- Fail

241% 10.1%

T0% 5% 80% B5% 90% 95% 100%

W vo [l Average Mark
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Narratives about your teaching practice

EXAMPLES:

Case studies or examples of something specific you observed, changed and improved.
Narratives about broader observations, experiences, challenges and how you responded.
References to sharing experiences and good practice with colleagues.

Scholarly educational practice - ideas you researched in the literature, implemented and
evaluated.

Recognition by the broader teaching community in your discipline - awards, peer reviewed
publications etc.

ConTEACHI
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Evidence-based curriculum renewal: using data for evaluation

variables

” what do
imescale
granularity you want
number of learners to know
types of learners
discipline knowledge and W'hyD

... the context

value

viability

your time
access to data

ethics

your skills
... the constraints

evaluation evidence
examples

quantitative evidence

qualitative evidence

graduate

outcomes Graduates

o
Fa
&0

Q
q§r student

E—— Quality outcomes

&
&
9 student

. Learning experiences
experience

>
o

> .

A academic

input Learning designs

institutional

investment  Learning environments and enablers

CEQ, GDS, ESS survey
scores

assessment and
progression stats

CSS, SFU/SFT, UES
scores

CMT etc. and
accreditation

benchmarking

analysis of survey
comment texts

case studies
survey comments,
interview, focus groups

staff comments, peer
review

benchmarking?
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Breakout room groups (10 mins maximum) WESTERN SYDNEY
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Evidence from your teaching practice

 What evidence would be most useful to gather about your own teaching?

 What questions do you have about how to gather or use this evidence?
Once you have some questions, select one person from your group to collate your questions.
Then to come back into the main Zoom and post your group’s questions on the chat.

We may be able to discuss some questions as they come in. But if we run out of time, they can

be addressed in resources sent out later.

ConlEACHI
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Evidence sources for reflective practice in teaching

e e EXPETIETICES m o
”’__--' ""'"'-----_.____‘“h--
I, -
4 S
‘ infarmal feedback
observations [ATTTITEIISEEIEETETETTaasssssssaszasass s
— - o]
analysis of experience H-I _—— Student perspectives "":~ il S, T
N \§ ] CR Y
theorising it‘{ Self-reflection —— \' performance in assessment tasks \‘
———— L &
| - = g T 323 090909090900 HSlfiseemedideimedieavmednmeeimad \
planning improvements | Reflective practice in teaching and |
A ’ - I
1 i H
i Iearnlng B e peer observation R T .
i Oy : : :
{ [ Theory and research I——-"' ~ f — discussion with colleagues :
] T, . :
L & ""-—~[ Peer feedback '_-‘_-|: peer review of work 7
ll. !
educarfon_af rationale 7 \u\_‘ I"-. formal ] teaching team reviews ’r
““" i :
“I"h'ﬁ.‘_ I'-._ peer reviewed publications <
- -‘__'l--. X =
-..___‘-‘-—- -_--.___..-
e e O B U O NS e e e e e e e AT -
. . . .
Categories based on: Brookfield, Stephen. Becoming a conEA‘ HI
. Critically Reflective Teacher. San-Francisco: Jossey-Bass. 1995
Learning Futures October 2021
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It is now time to move to Stream 2

Check your email inbox/Outlook calendar for the Zoom link to join the session you pre-registered for.
Concurrent session 1:
Teaching Indigenous content: Enhancing confidence

Professor Susan Page

Concurrent session 2:
HyFlex flyer.westernsydney.edu.au- Be informed > be prepared

Stephanie Bourke & Rhoda O' Higgins

Concurrent session 3:
Feedback for learning: Managing large classes in limited time

Dr Lisa Milne

ConlEACHI
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