
 

 
THARAWAL ABORIGINAL CORPORATION 

 
Recruitment Package:  

 

REGISTERED NURSE (Drug and Alcohol) 
 
Job Title:      Registered Nurse (Drug and Alcohol)  
 
Reports to:     Manager, Social & Emotional Wellbeing 
 
Position Title:    Registered Nurse (Drug and Alcohol) 
 
Employment Status:   Fixed Term Part-Time (4 days / week) 
 
Entity:     Social & Emotional Wellbeing Team 
 
Geographical Location:  Tharawal Aboriginal Corporation, Airds NSW  
 
Salary:     $65,000 to $75,000  
 
Purpose:    Provide culturally appropriate drug and alcohol care to 

Aboriginal and Torres Strait people within the South 
Western Sydney region. This a Fixed Term Part Time position 
(4 days/week) and classified as a Registered Nurse. The role 
will include some after-hours work. 

       
This Registered Nurse position provides holistic, high quality 
nursing care including assessment, planning, 
implementation, and evaluation for all patients at Tharawal 
Aboriginal Corporation. In particular, the role also works in 
partnership with other health workers and a 
multidisciplinary team. 
 
Tharawal Aboriginal Corporation is seeking an experienced 
health professional with a nursing background to provide 
clinical drug and alcohol support in the Social and Emotional 
Wellbeing Team to Aboriginal and Torres Strait Islanders in 
the South Western Sydney region. 
 
Crisis support and management. 
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Selection Criteria:    Demonstrated high level of knowledge and understanding of 
drug and alcohol issues specifically for Aboriginal people and 
their communities. 

 
      Demonstrated effective experience in working with 

Aboriginal people, communities and organisations.       
 

Understanding of NSW Mental Health Act (2007) and 
amendments and extensive successful clinical experience in 
delivery of drug and alcohol health services, including to 
Aboriginal people. 

 
                                                         Registered Nurse with current registration with Australian 

Health Practitioner Regulation Agency (AHPRA). 
       

Relevant post-registration experience in Drug and Alcohol. 
 
      Demonstrated effective verbal, written and communication 

skills. 
 
                                                         Demonstrated ability to achieve positive results through 

collaborative, multi-disciplinary approaches. 
 
                                                         Evidence of a current Class C drivers licence and ability and 

willingness to travel for work purposes. 
 
                                                         Tertiary qualifications in a health related discipline and 

eligibility for membership of the relevant professional 
organisation (where applicable). 

 
 
This position requires a Working with Children Check (WWCC) issued by the Office of the 
Children’s Guardian.  For more information on how to apply for the clearance, please visit 
the Office of the Children’s Guardian website: 
www.kidsguardian.nsw.gov.au/Working-with-children/working-with-children-check 
 
Contact Person:    Tina Taylor 
Contact Number:    (02) 4624 9430 
Email:      TharawalAMS@tacams.com.au  
Website:      www.tacams.com.au 

http://www.kidsguardian.nsw.gov.au/Working-with-children/working-with-children-check
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